BEiiEHEITOT S LREBNEEO
KE ABET EZ& & (Program Evaluator: PEV)HHES

AIFIT
JABEE Rk, HEREZERELZER
g B R 7240 5 2%

[FLHIC
2015 4 5 A2, KEOHINEHEREMAETH 2 ABET (Accreditation Board for Engineering and
Technology) @, & W ES (Program Evaluator (PEV) Training, Face to Face Training) (2
TOWENHY L7, ABET ZZORHORKOMETHL LFRFFIZEHTHY . Z< D LE2FW
F Lz, TO—EHEFTOTHENM LIz EBNET,

&% (Face to face training) (£, ABET OAKEDH DR /VT 4T DZEHIT DRT NVDEHEET,
HIEH & AR O 2 HEfThIE LTz, 2K 6850 A0 PEV EfiE &, KENANLEF LG 54
DEIMT LI,

gy Training T e
START Pre~WDrk_ Al gl o,
Road MaP (SR )hil; it P i N

P

ABET HI} Contact
- Baciaty Mentaor
- Sonety Cantact
] ' 2 2t
odule 11 — sduln 13 — | Module 13 — RE.
mﬂﬂquhu B Connect ko Module 14 o ”
h-mp““';::.! Post-visit i
Activitias Training o

cnﬂgrnl‘uilﬁm"
¥ou Rave completed Y feRisisg

ABET O~ v 7' Z 1%4 B (Program Evaluaton)iffEm o — K~ v~



ABET [Z2DUVT

ABET(Accreditation Board for Engineering and Technology)i. KEDOHEHEHEREHEE T, 05y
BTho b WERZES, HET 077 LBEOEM TS, ABET (ZHFAT, WAXRT w7 Z
LT TH, KEENANT 453 @EAEMKEOK 3,000 717 77 AEBELTWET, EHTHE 30
=, K 130 ZHEMBE TREZIT > TWETH, Z61E WA OBERKICID . WA ORfR LT F
A,

ABET X, 1932 EIZf% 7. & +17- Engineers’ Council for Professional Development (ECPD)IZ iR %
FEbEd, ZoMEIE, ASCE(LA), AIMEGLZE - A1), ASME®4#%), IEEE(FEX - FE1). ASEE(L
FHE). AICh E(k¥), NCEESH A& &%) OFERIEN /) L TRRAZL L7 b O T, HliEOFE L
TOfSHAION 2 B L TR SN E WD 2 & TT, ECPD 137 < b 1936 I B #

(Professional Engineer : PE) OHE v 7/ J ADOBEZBHM L, 1946 F2iX7 7 /o v A b
(Engineering Technologist) O#E 71 77 LAGRE GG L, 1947 FF T2, 133 HEKEID 580 D
Tl T AREEToTEVH ZETT, ECPD (%, 1980 4£i2 ABET L 4AMER L E L,
ABET [3HUE, RO 4 SOFMT, BEHE T 077 LBGEEZT> TVET,
e LfEY: (Applied Natural Science Accreditation Commission :  ANSAC)
e L ¥t a—7 47 (Computing Accreditation Commission : CAC)
e 1% (Engineering Accreditation Commission : EAC)
e 77 7 nuyY— (Engineering Technology Accreditation Commission : ETAC)
Z 2T, BAC iZHMHdE (PE) 23, ETAC X7 7/ m VA MU RERLDBE T 0 77 LEBET D
T,

ABET % 1997 4212, Engineering Criteria 2000 (EC2000) & MEEN S, B HLWHE 1 7T 4D

MERELITHHMLE L, ZHUE, ZTNETOFRETIE, Y F 2T AHTHELWVERZRL, £
DIME~DZNZENDOT BT T EDOHY) X2T7 AOBWENEEFEL TV Z LTI 5, HilFERA»D
ORI I VIEE D £ L, BCELA R KRFOBET 177 LA TiE, ZOENS KRB, Bk
TR DEINEHE T 0 7T 5 (RN, FEERE) OEGELE) OBANRAR LI, ABET Ok
REREENZ DL I 72 LB MAISHE L TR E S IR H 722 L b, Z ookt Dd)
BD—>Thol LW TWET, EHIRMETOBRELE ER 705, EC2000 TL7Z, Zhn4H
TR LERAR—=R(OB)EHEL Vb D X A T OO ERT & 720 F Lz, EC2000 Tk, BERKRM
K70 7T AOMMOUE BELPAMICSE, TS TT R s T AOMGRNEEERThhD Z &
EIREELETHEET L, ZHUL BHE T v 7 7 21, ENENREWEI > #2175 Rz 5 2|
FTRTCOT a7 T AP BRI D Z E 2V H Y £ Lz, S5, ILVWHEEBET Y
N7 A RFAMIFEOB% & UK S BERENER SN E Lz, 2o EC2000 O& x L, T
YRy T a—NEIIHOE KRB 52, ZO%ROMRNREET v 7T ARELREO EROEZ 2 T &
0 FE L,



EHI%EE (Pre-work)

UbD X5 R a2ro, WHhIZENEHEREOLH TH 5 ABET ORERREEELZ T END
FILR oD T, WHEZ ST 21T, X 3FANCRE Sz, 8 (Modules) 20> Tid<
VERH Y E Lz, T 2 fET, —2l35 2 b EESCE OMHEDOXELFA, ZHUZESN

BRI X D 725 Quiz 2179 F, 2 HIIMEBEOKRFEOH RREL A, ZIUIESOTEEDOHE
BETHWA T 0 7T LAEEELZMD, a2 A MeEEELID 2o THET, /_,I:%B“G‘ 20 75 25 HERHER
FEDORABRAT DM ERH LD T L, B INGREORIE % ABET (6L E | ffES
ZIMEESINLEVW) 2L TLE,

P I'Ofl c Ie n cy [[] Minimize the number of accreditation appeals
Assure fairmess and impartiality in decision-making
Be impartial and avoid the appearance of impropriety
Assessment @

6 * Which of the following are/is the role/responsibility of the PEV?
(Check all that apply.)

1 . - [[] Primary contact with the institution
* Please provide us with your :

Knowledgeable about professional practice
Name : 2000000

[¥] Knowledgeable about continuous improvement processes
Email Address :  JO000O0OCK@EXXXX.COM

Uphold ABET Code of Conduct

2 * Which of the following arefis true? (Check all that apply.)

7 * Choose the term that matches this definition: “Statements that
The PEV is the “face of ABET" describe what graduates are expected to attain within a few years of
Face-to-face training for PEVs is focused around a simulated site- graduation.” (Check all that apply.)

visit
PEVs are chosen by the Member Society
The ABET website contains important resources for PEVs

[] Program Outcomes
Program Educational Objectives
[l Program Goals

3 * Which of the following arefis an objective of accreditation? (Check all 8 - .
that apply.) * When writing your draft statement on the program you will be
evaluating, you will need to use a variety of terms and statements to
To identify specific programs that meet minimum eriteria for define levels of compliance. Match each of the definitions with the type
accreditation and make the list available to the public of statement below (concern, deficiency, weakness):
[ To provide accountability to the US Department of Education so
students from accredited programs may be eligible for federal 1 2 3 4 -
financial aid Concern Deficiency Weaknesses Observation
= TU F-‘fOVlde id for the impr t of existing and A program lacks the strength of compliance with a criterion, policy or
1t of future educational programs in applied science, procedure to ensure that the quality of the program will not be
computing, engineering and technology areas compromised. Remedial action is required to strengthen compliance.
To Prom_ote quality and innovation sf applied science, computing, o1 02 ®3 Q4
engineering and technology education
A criterion, policy or procedure is not satisfied. The program is not in
__— compliance with the criteria.
4 * Is the following statement true: “The contents of materials furnished O1 ®2 O3 04

for review purposes and discussions during the commission meetings

A program currently satisfies a criterion, policy or procedure but the
where accreditation decisions are made are considered privileged prog v : pojlcy. o

potential exists for the situation to change such that the criterion,

information. policy or procedure may not be satisfied.
- "YES" is the correct answer
®YES ONO @1 02 03 O4
L, -————»«»———————— A comment or suggestion, which does not relate directly to the
accreditation action but is offered to assist the institution in its
5 * Which of the following are/is the intent of the Conflict of Interest continuing efforts to improve its program.
Policy? (Check all that apply.) o1 o2 O3 @4

Maintain the credibility in the accreditation process and decisions
made

X D=7 hl—=270 Quiz DY DERSy & IEfE

(1) ABET O EHIEDHE
Web Lo 6 ffl® Module % & < IZFi#4, ABET HFEOWMEAMHZ L TLE, ZOARIT, 1FLEAL

3



Policy and Procedure |ZE 2L TWANEOHET L7, £ Ei 10 M5 15 MIFREE O RE THERK S

N5 350D Assessment(Quiz)23dH V) . Fric#Hl & 213, FHIEEHLIZIHV FHATLE, B2ikD

&L HEMWIIZ Web 2l U CIEN A — /L TELNTEE Lz, ZOHSIX, GEERERE & LRWES

TH, —H (8K iU o TELHRETLE,

RO CHLbE 2R X - s, IROEY T,

o MO FHFDOFKMT, TPEV 2 ABET OEFECTH S (PEVisthefaceof ABET) | &5 7 L— X725, #
ViRENDHZ T, PEVOEERZEFHL, EOLICESEDEIRENERLLIEERMNEZLHY
F L7z, ZAUE, BOEMPHETHRERT, 7077 LA ABET OFEE L LCHRMT 2 0I3%HE
F—=ATHY, filxDOPEV THY, TOGORHIIZ, ABET B OIS LRI D 2 &5, ]
FEH IR SV E LT,

o HEOHELEIZHTOIRMTIE. 7 7 ABEE L PRI LE ) 2 EPEIO LN TEY
AR TN L7 7T ANE N ERHEllSnE L, £/, 2D LT ﬁiﬁﬁﬁ%éf
DTHMT5FOENL HICEF 9 ABET ORE B L btk Lz,

(2) Evaluation Worksheet & Evaluation Report @ #E i
HATUEE TRE72DIL,. Module 5 Application of Criteria D#&i> Y (28 % Upper State University
(USU) &9 2220 K% ? Engineering Program &9 7’12 7' Z A ® Self-Study Report (SSR) %
Fitsr. Evaluation Worksheet & Evaluation Report % FZHIZE AR OIRE S THEfH 5 Z & T,
ZOERITIE, T HEPD 2 B £ Lz, MO0 28 0O—2i13, ABET DWA WA k%
PR 2 DI I D, 7 A U T ORFOFEFROERSFIES, BALOZ TTITHONTH LA D
WAMETHDLEFOHAICL IV ET,
—J7. USU @ SSR A& iF. REBKENE DT, ABET OFEDOHLIL, BLUFIZART Criteria 2 7
b ThdHEBEZLNET,
Criteria 2 Program Educational Objectives #(F B 1%
Criteria 3 Student Outcomes 7% B AL
Criteria 4 Continuous Improvement ke &
Criteria 5 Curriculum 7V % =7 A
USU © Z 7' v 7 J LAOFAEREBEOEREFARIL, Performance Indicators &9 fRfEZ E D,
INEHE S TEMMICIET 2 Z £12XK Y, Outcomes Z7Ffli L & 9 & LTWE Lz, &R T A
B EIZZ < OFREOFEE B 2SR E S, ZOREEZFHET 5 2 LICKVEREAFML LS & LTw
F Lo, BHRTE 2T, F¥ERLOFEOHIRE TCOM L OFHiE H % Performance Indicator & L Tff
HALTWLEUTLIE, 20X Rl FIENFEETED X HICFHMEE S D D00, FHEIZSIT 512
B EERNE ZATLE,
EHDMERK L7z Evaluation Report ©, RIEEAW) & LT L7-0ix, ERROZEREICBE LT, kO
HIET LT,
[Student Outcomes DFHAMIZE 7Y . 2 fEH D Design £ H 2% < @ Performance Indicator 73|
DETHNTWD, L, ZRENOFHMIIEE L, 2 < OFHOMAEDEORER L L TER I
HEWNWHARNY =T/ o5TWVD, b LD Indicator IR o7 X, F X ) dkEET
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RENEEZEZTZEE, ZOXORMEETIE, TENENORBEO DR EZYUE LTS LV DOM, FriE
TERVDOTEZRND, )
HEZF& T L7oRER T, 2oL, X0, AN TWDH EE O FIThoTc b, B TIFHEMEL T
WET, TOHMIX, DLTFZBHA RS0,

E#HESR (Face to Face Training)

FHHES T, AN E Y . A A EFICKR T 5, EHEEZEE T 2B CIThivE L,
25513, ABET K OF{ERA /LT T T, BT < OFR T IVREE TITDOI, 50 41 EDSME N,
54T DI TT —L5EY | ZNENISRERERBREZT A L X =BT L,

Gk - RN E D BIE (ENEhOARTZHIIZHES)

Program
Evaluator
Candidate

Training

WHEZ IR O+

OT—=TNDr 2 —F, Tim EA L5, &< Purdue KFEDER LHFO Engineering
Technologist 2 —ATHX TZ LN LT, LV ¥ A7 Liz& o, IEEE SBEOR R TLT,
ETAC(Engineering Technologist Accreditation Commission) ¢ PEV <° Team Leader Oif%5 % FFoX

5



TTUREE DT, WAWNARRBRRIZISEIZ/ £ L2, besll, ABET OFRERAETIL, Engineer
& Engineering Technologist OB EEEILF— T, R LR TIUTROERWEN LV DOBBNERR D &
@OTPiT(W X AT (AR (Complex problem) | @, #%#& 1L T RENITR SR

& (Broadly defined problem) | Ofi#Z43: 5L 56E7)), > T, REEEFIRZFO L DX, WEHETE-
AL THLD HHELRILES O Z LT .Tim SADEIRGFNRA L F—%BHEH LD DT TT,

ORI 2B EOBKEZWATL TEZTWAHE, HDHT 0T T LOFEREITENGE, 2
BIREHBE L~V L VNoTWDHR, FXT 7 /B YA MLV TERNL? ) Lo fcflmbEbil, B
WZETEHRWNEE I REEZEFTIIFHLE L

(1) WHHEZ O
ABET OEYERHATIX, ARAOFRICUFE T 07 T 220 LT, &2 L, gz i
LET., ARBEINGIE, v 77 608%E EEE. BB, AF v 7, FE, F£¥EE BBEE) Lo
HRE LTV, FEHEEEOP LN ERINE T, FET—2IF, HEHORK, AEHOROTFT—LN
DEFHET, 7077 LFBEOFHMIC OV TEE LAV, KIEBORBREIC, 77T MMl Bk ETT
EEERAEET, FEEK T T2 LOTT, HERIZZOFETIEZEE 2. BB X 2 e A
By 2 X012, ROLHITHERIhTWE L,
1HE (HEER) Al (8HFE 12 )
1 Hnso
(2) FHREIRTO e & FEOEAR (BEANEDOEE - D)
(3) MERR LS & 3 &k sk
(4) HWEROEDOEHE
1 HEZ#% (13K 15305 17 B 30 %)
(5) ik
(6) AWEH DO
(7) Fef&migk Statement O Hfig
(8) AEDIEHE
2HE (HMER) Al (8Kh5 12 i)
9  HEOHE
(10)  FEAXHEFR & Fofk ik
(11)  H#&irk Statement
(12) PEV O#EHDSE
(13)  FhlM% o LB
(14) Post Training
(15) A=

(2) BRI %N L BEDIEAR (HENEDEY - #iR)
Quiz T, Facilitator 2 MF 12 ABET BEDIEAKIZOWT, FHANZFE L TEXRETOFEEM
B LE L7, [PEVis the face of ABET (PEV 7S ABET OFH) | ThHhAHAZ LS E LT,

6



FlEA LS O EEN, A& T — L7 Derive consensus toward the decision OIEBFETH 5 Ll S v E
Uiz ZHUEF—ARNET TR, BT 077 AEEELED T, a2ty P RTE DL ONEER 2%
HETHDERNET,

X512, PEV 437 07T AOFRSHKEMRIZOW T, 7720 ORI Z 0T 723t & fand 0
EL, T7bb D& ) RGEPFRMKBIMRICE 722 DD, ETREMAKEROH 5 PEV THDH Z
EHHMOTGEIT, EOXIIATHTRENLEd#Fmnd Y £ L7,

(3) MEFXAREL L REE RO AR

fia% DFRERIZ OV TIE, EREOFEE (Supervisor) L DR — L7 L—ZX V), DX REHEND
R ZIEETE I NEEIPEZRLTVELL, £o, EREOLZEMEICOVWTHEM L THL Lo
EESOEMMH Y. ik APPM (Accreditation Policy and Procedure Manua)iZE L CTE Y | 45K
SFONEHLOTHY, PEV b ZREFMBIICHER L T Ve EETLE,

F72% < OKF T, Lab O T, FFEHOMERZ RET-03 0 | T LILFHEAE RN 2N D T,
WREOVINIIR VD TIERWNEFE IR HY . I —AL =2 THIE L TN EEEISNTVE
L7z, JABEE OF&TYH, TOMAIEH LD T, R LD EENE L,

BEOFBIZONWTIE, e 7 MR ED XS ITERZER L TNV T EHEE LT VD,
EEIZEIEOWTHEmNH Y F LIz, HMREMILZNDA, EOL I ICEREERT200MI T v s
7 LMAOHE T, PEV BRENICAZHHDRE TIIRWE WS F L b HAA50 S WEEENREE L
Lo RRHIEA R mICEDEE X LT,

(4) HIEHOKRDEH

HIEH oK O=EIZ, FAMZ SSR (Self Study
Report) % #iA T4 PEV 2N& U7-REA L, AEH
ORI TR UM AR LE Y 2 ENEMT
bo LB I, BRI T—T7 v (F—2L4) TE
DL RMESAEZE LAY, AEEEKT Dim
fTonvE Lz, AOBEEIL, ZV—7FmokT T
¥

(5) AR OBE R ORE R

BIZHER AL v 7 LOWKT, Wolr—AD X &7 =T MBI CORRE
B, EZTHWONIEEGEEHE-T, & TH
BLIRTR)N > 72T,

*  Motor Mouth : MREDNUNERS LoD <5

* Late Arrival: MHaRICENTL 5

* Long way around: RLEIZEWEZX ZiR~D

*  Unprepared: [fHaRDAEH I 720

e Axe to grind : (AR ERIZ DWW T D) R » RNEEZFFR D

7



e Interruption/disruption: &2 _EDZEDRERE
Flo, MR TEIFELZRSOOE Y MR G, EbHEBEWEBWE Lz, filIX,
o HREZ. BETONHIEY BT D, (2O, BHATHEETETHN? )
o ZEZOWBPRRAEZIL, ﬁufé%%lﬂ?x/\_ RIS D
o EHIMIZ, BENTEZ & 2R T D, s lBolRoltd  HELTEIALWNWTTR?]
o ERII&ERY,
Fo, FREEIZONWT, HELTFAEIZEM LS W, WhITHBEE MFHE S BdAm S, £z
ZEIZR D E LT,

(6) HIEHOKDEH

ZZ T, AR FUSUDHMER DT, a7 7 AEEENLETZ, W ODPDIFHRNS, 23—
MFCHESIE LIz, ZAUT KL TWEEERSHE (B ORER, EREFEEOHIZEAD L H0)
DiFEEsE, WEHEEDOERE(C #i%ﬂk%ﬁ@%%%fbto

T T NT LI, RICHBRDOKROZE THE LICHBER L . BT LWEREZINZ TE 2 E

WOMTOINE LTz, Y7 —7 4Tk, Tim S A0, \_ODExﬁHﬁ
TOMERE LT, ROE I emEZTE L,

Novuee £ © Monday Meerive

? R ° P S N [ — Evibence/ CompLr
HE4A fencsE T a T ARETLH#HI2 )A& mmmJﬂmﬂma Lﬁ;ﬁw
Vol EGERT, BEELEDEE] B, FZICHEHMES 4 No Lemversup

Assess MENT
ﬂ‘(b\fcﬁb\ \' (Gruers O

LS U FX=2T s THE OBBEOERN LN
W/C

HUE6 gk EBREOMERFEERICIE W

A7 RO FEREOTHEAR. W

HEHES FREOIFEMTIEORZMRIL, V—F—v T
fikpe OB Z R~ W

7 Lack oF Eawvw

LEABRRSUIP [HA
\ 3 Tlﬂes

(7) Fc#&iE ik Statement O (i
Statement DEFEEZ HFITHONWT, FELWHBARH Y £ L7z, LLFITRT 3 DDA T v 7T, MERTTE
sz &, BEXOC, W, D THEICEE T2 ENMASNE L, 3 OOAT v 7Lk
1) AR HEOSIH
2) Evidence DR
3) Evidence 7' 1 7 T MM KIFTHEDOTIR



0%, BT —TNAND, ENENOFHMOREERH
b FE LIz, TNEFNDOF—LT, ISR O
WS o7 Z 2L, BEOREEE X, kDX HIC
WA_RFE LTz, BB NEZTHHE, B LEL
77

[SEIOFEITEZEOLOTHY  EBEORA DY

TRAL BHERFELHFIELRY, 207D, 2

ZIZEDHWTIE, KT — LIS L OREE BV

IZTHWT L TWD, ZORGEN., HWAIES o<

KREBRFRNTH D, EEOFEE T, AN EE

0, WA T 50T, 20X ) RIERT

T o bWl 720 HWONRTYXE, ZDOLIIZ

RELIZR B2, |

X £%F—LOFERIEFROET

®) AH®OTERE
AL AR D Statement O N7 7 bk & BREEFO/ER S, HFIE TOEEE LT, ZMFITHRINEL

77

(9) HE~DfBE (Context for Judgement)
C. W. D DH[EZTDITHTo» TOEFFHOEEH P EF i~ E L, £ LT, ABET OFEED
AEN CQIGHKHRR M ESGE) 1[2hD Z &, Fil - S, 2 SOBENH I E LT,
Bl 1
Outcomes (29 % Indicator 235X E S 4L, Assessment & Evaluation 73§+§7\GC?:I2}92}’L“CU\ZQO L
2>L. Indicator I%, & FHEDOT A U RBICORKFLTEBY, RO SN AF B IX
BOFEmOMG L R> TRy, (Zhid, EFHENFHNIC USU @ SSR ##tA T, CitiWéT
RETIFE VN EE SR Tho70T, HEHLCEZZMEE L)
Answer keys
FHE 41X, Outcomes @ Assessment & Evaluation, ZAUZE DS EEENERINTWLET TH
L5, ERoORET, WD #4175 Z Lidimsh cdh 5, HVE O (Observation) % {117 C,
FEOBRWEFHTOBEOESGHI A L WO T, TN TE LU AT MIWET RE TIERW )
L. AAVNTORETH D,
Bl 2
Outcomes OFHlilL, BXKICEHA LITONATWND, L ZAT, WEDA D=L L LT, FEH]
|2 CIC(Continuous Improvement Committee) 23 5% & S 41, EEREOREOEHIC LY, EBRF D
FADORMFEM OO O RPMERR S I, FATINIZZ L3, dEpl & LTHRiEShTnd, L
L. Outcomes Dafffi &, ZDOHHFEDERIIE R SN TE LT, BMETRYY,
Answer Key
Z oE & Outcomes DOFHAMARERIZ, (TOBE S 72, & LEHEOFIZ, Outcomes DA +57

9



THRWEARHNIE, S EDTZDDA =X LN T 7T MMIENADOT, W &TRETH
5, b, TRTCOHEAHTHEINTWND E WO FERTHIVUR., FHERENAE LR, ik
BT AR ZXANZNDT, C LT RExThAH,

(10) FEAA A (informal debrief)

BAKE RIS T 0 7T NEEE L DI
AR (informal debrief) & fc#&miaRIZiade
A ORERF T, RD@Y TT,

» Exit Statement 2356 L TV 5 Z &,

s INHLBMLIEZ AR FBEATF LN

oIRGBV L,
o ERMICXIT 5% %1%, Statement DO#HiFH
EHRNZ L,

B HERRICIENL D, 7' a7 T AEEE (EF
E) ~oBEF—20IFEARXEZH (Informal
debrief) O, WHEZTAEFENHEH L7Tcn—1L 7
L—0H0 E L7, 22 TTbizr—2A T, 220D (KM & 1250 CURSINH 5 Ik FATE
R DPRVELWER) 2, 707 7 ABREFEICHHAT L7 —ATLE, £ ThH 7 v 7T AEESE
X, & T — A1 [Thankyou| &RFZICHFFZBR_E Lz, ZOSICEMR -T2 L&, ASFIT

[He was not angry, because these were all evidences| &2, SLOERWEFVELL, Lo,
ZHEEERZETHDLEEWET, 717 T MUDEMKEAITHERITHE T D584, %%’L’i’gﬁﬁ“@
2% PEV A, ABET 23:kH25 PEV TH o Z &M, I<KEETEE L, FRMMESEZBL T, A

EEIEEIT. FEF— LN OZHE T 17T L3 Derive consensus toward the decision MifEfe T&H
HEMBASNE LR, 2O ENFHTHFICBNTZDIE, ZOor—A 7L —ThHY | MOHREX
JE L,

o —/)L 7 L —DOkET

(11 %%ﬁ% (exit meeting) & Exit Statement
T, %T~7w1%&® HE T H A E 2 Exit Statement ZFiAH U, Ftamd 2 R 23 HL
OIFE Lz, T2, HEICITEREEZ L 72\ Strength & Observation D& X 52OV T, WO
@%i%m@bfﬁ%#%@ibto
S ORI IMEAICH D E vy D . On-Line/Hybrid or Multi-Sites Program OISV T, il
HICHHAZH Y £ L, FANX, XX TOZ#MEOH CRIEORRKED 7 — A 2R E L THERAL, £
D —ATHMEEW - S TuE, 207877 AT _XTERE L7V (Weakest Link Principle) &
WO ZETLE, ZoMtiE, HEVWAWA LEICAR> TS B LL, 75>7§? D% < OERAHT, [
BEELFEREZZFH>TODLLIICERAEEATLL, BERICEF 2T, BRBRPAFATONT
WENOHERE, EDQOLIATIDMNEE T, PRV ERNRLOLH D F LI,

10



(12) PEV ofg otk

ABET ([ZIZHEFHE D> 27 5058 1 . TL(Team Leader) & PEV, TL & 7 v /5 . PEV & 71
77 MHEIZ, BHEAHES TS L) ZETLE, ZHUE Web LT v — MEXDO L O T, i
BB RNCE A D2 & 5% 5 T, EMRICHEIT v, MBEDZ U TL X° PEV O3 RIKL TS &
D Z & TL7, 360 degree process] W9, #WNMEOS W HFEHE A BEWE LT,

Tim S AR, OFEERBROTENATZLHHEZZAZTE > TWZDA, PEVICH AL AR
WADBND DIFFEFET, MPRNVANZIEPEV ZFOTH 5 9 ONR—FDOKKEE, £72 PEV IZ[H)72
WZ LT, ZOANDTRTEHER L TOVDHRTIHRWVEIBRRTWEOBHIRT LT,

(13) FH#%ALEE (Due process)

NP = 7R N .
Due process T, HERGRDZEHE N Draft and Final
DY XD LR, HERED LS ITHR Statement Processes
% Review T 5 NIIHOWTHHANSH Y o
Commission ks
F L7-, ABET % &L, 41 Al ABET HQ: Meeting s
" i (B e ) Accreditation 2 Final Check
i&%L\ 5 o3 G: SSR Eun\ = SIS . Editor 2 checks
DR 238 0 | BKICHER, B Director checks
highgr-level i
7 H1Z Commission Meeting TH#& ==y e i e
1 received
ﬁ%/’ﬁiﬂ [/\ 8 H L:%ffz\ﬁ%ﬁﬁ%u %—}?? 5 é—)— T T = Team Ch;irs check
% 5 20 b‘ ﬂ 0)70D “IZX *’C:“g—‘ JABEE cehaal'll; Cehaari': c?-'aar':;l- among evaluators
O)g—ég 10 Z))H Lig@%ﬁﬂi\ 75‘@@ ‘Team”TeamHTeaml ‘TeamHTeam‘
BLWAT P 2— LT D 2 & nHfR

EHBEER, REKREETOT kR
TEF L7,

Tim S AAEBNCER L7z & 2 AT, FEMERIIFER T, 2ROBEEHEZHYBET S &0
92 & TL7, 7H® Commission Meeting |Z1%, & DFEFAIZEIFR L7292 T? TL(Team Leader)
MBI L, BIEREEITI EWVWH L TL, ETAC (77 7 u VX FORBEEESR) OBFE. KK 50
~T70 L BLWVWOT T T NEFETDHE D T, ZMEFFTZTNEI., 2RO 213 FREDFAR R 2wt/
A NTHDOTRKIE40 < HVOFEAFBREZFLZ LI DHEE D 2 & TLE PEVFRC TL I,
RN C, KREKRE A>T, REICHML T ENEMCXE LT,

(14) FH#HHE (Post Training)

Z OEMBEBHHERIT, IO TPEVIZRA D ETHAELOLOTHY £ L, KBEEIX, PEV
ELTERBICHIEE, Web LD ML —=0 Va— X THEBEFH T 2 ERHBBMT LA TNDS &
WHZETL,

(15 PFA%

FEZE D KT, EREZ 0BT, TR TAF Y a— L@ IET L, 2Ry Rz &L EWE
L7z STHIC2HBEORYEICRDE, T2LENZECIZZRY, —BYO#EEILX, BARAZLETF
L7,
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SmE EDXEEMI D

WHES DM, 7 LA 7 RBFRORIINANARANEDRFEND, WAWNARIGREF/E L, 22
TiE, T O 7 v 7 Z LT Outcomes & ED X JIZFHI L TWa 2 &, [728 ABET @ PEV Of
HFENZ 2o T2DDy W) OO T 26 E T/ T 52 &I LE L,

(1) BZH®O7v 27 Z AT Outcomes & & D L 9 IZFH LTV D,

O 2822k USU OB CxME (SSR) Tid. M FEDT A U BICHEAZ BV a2 1T
STWET, ZDOADERTIE, AU OE) L —KIZ L s HIED X H T, BifE
HLHWOLNTWD A, Ko EMERGELHLR TS L) ZETLE,

O ZMEDO—AN, ==2—3 =7 NOFMAE TEA R TRREOTALITHMNZE Z AT, 0
7' 77 LTI, Outcomes DFFfiz% < OFH, 2 726 3 BHIZL T, Elaborate 417
Rubrics {2 & Y EA % AT T Outcomes Z7EAfli L T\ o & D Z & TLE, BADOKRHZL, £4D D
BEE XD ST, BT LE D &, FOHB LM ES DR BRo72% 5 T, fidHize Ly
DIAETTN, BYITANOT 1277 50 ABET Y BUEILE T O ABET #2472% 9
T, USU @ SSR Of#IE, HWFHiliIEZ v ) A R TLI,

O bhbiho7—710 Tim SAEWE Z A, 7'rn s T 25K T, Outcomes OFEAM LA
MBIC2 D 2 LTk bianen o T L7, BlaiX, FEICHEEELZRL, /¥ Ea—
L7z ZARBENHE LTS, EWVo iR A 2T, Outcomes DiERLAZ F9R L72 SSR 28
bolobT UL, WIZRD7EA D L) FHT LT, Outcomes FEENE A I N7- 401, RE
R DRMEFIE D oo, BIETIE, IZEAERMEIE R NEVWIRHT LT,

O Tim & A, Outcomes Based (272 RO IAET PEV % L7-fRBRITR VA, BEEZIT 7%
BRIZHD E VI FT L, ZOYKHT, FBELZZITHMANL, 1 XD TH-T2E 9 TT,
BT, BOEORE OBMERR, £OMBEOFMIZERNH 72D T, B FaTFbxido&
DRL, BB HOBEMSCHRBRMNE, AR E2 7 7 AV L TBTIE+HaTho7eE95TT, L
7> L Outcomes Based DEHEIZ 72 > TnbIdk, HDEADEMEC o2 L EHL TWE LT,

(2) 72 ABET @ PEV OFEMEIZ/2 > T2D0 2

ZOWHESIZBINT 5 LIETN D, KETIZ ABET @ PEV i3, — OO RAT—F A TH D LM
WTWE LT, 22T, a8 H7R71k. ABET ® PEVICARD 720D ? | EHHERSINEITEWT
MY FE L, LL, BEEMIZEZDANIELT, 1I<S6NEND KRBT Tl mEMIC
B L7-D1X, ZARERICS S LA TPEVIE, B AT —F ARDT, WANLE A v
FR®H D) EEERICEZD X I AIE, ABET ® PEV I ICIZE S R2WDEE W) Z & TLT,

LIV

LIk, %3 ® ABET @ PEV Face to Face Training (& L72{ABk % L £ L7=, JABEE O8E
FBEOBEBIZRNTEEZ, WANWARELZTLEDOT, RKOEXIZR>TLEVWE LR, IFK
T,
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—FEUTZFT, KEITIREWEREHREREREOREERH VO . ThinEiiEta, BNE8E
FUTIRAF N TN D EnH Z LT3, ABET @ PEV IZ, AR RAT—ZANHY | HY KX 7
AHEZBER T EZTL01E, TABPEEMERE LTHEHETHL LWV I E#NBH D Z LB REW
ERUE LT,
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